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Prevention Of Harassment Policy
Association of Water Agencies of Ventura County

The Association of Water Agencies of Ventura County (AWA) is committed to provide an environment 
free from harassment and disrespectful or other unprofessional conduct by its directors, staff, members, 
and volunteers. The purpose of this policy is to provide guidance to all AWA directors, staff, members 
and volunteers to avoid and prevent any harassment or other disrespectful conduct and provide a healthy 
and productive environment in carrying out AWA’s mission.

Harassment includes verbal, physical, and visual conduct that creates an intimidating, offensive, or hostile
environment or that interferes with the work of the AWA.  Harassing conduct can take many forms and 
may include, but not be limited to, the following: slurs, jokes, statements, gestures, assault, pictures, 
drawings, foul or obscene language, leering, staring, or offensive letters, emails, voicemail or text 
messages. 

The law also recognizes sexual harassment, which also includes other unwelcome conduct, such as 
requests for sexual favors, conversation containing sexual comments, and other unwelcome sexual 
advances. 

Any director, staff, member or volunteer who feels they have been the subject of or witnessed behavior in 
violation of this policy should immediately inform the AWA Managing Director, President, or other 
members of the Executive Committee so that an investigation may be initiated to determine that the 
allegation merits inquiry under this Policy.

Every reported incident of discrimination, harassment, retaliation, or other behavior that violates this 
policy shall be investigated by the AWA Executive Committee thoroughly, promptly, and with due regard
to fair process for all parties involved. Should an incident be determined to require corrective action, the 
Executive Committee may consider assistance from, including but not limited to, the Board, appropriate 
authorities, and/or an independent investigative service to address and/or rectify the incident. Such 
investigations will be conducted in a timely manner. All investigations will be tracked and documented.

In connection with the receipt and investigation of complaints, AWA will maintain confidentially to the 
extent possible. The investigation of any complaint, and any corrective action that may be taken may 
require disclosure of information to individuals with the need to know. 

Directors will annually sign a confirmation that they have received and read this Policy.

ACKNOWLEDGMENT OF RECEIPT.  I acknowledge that I have been provided 
with a copy of the Association of Water Agencies Prevention of Harassment 
Policy. 

___________________________________________________      ________________________
(Signature)                    (Date)

_____________________________________________________
(Name PRINT)




